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A G R E E M E N T
TliIS AGREEMENT, Tit.de and entered into this ______ day o f _____________________
1938, by and between________________________________________FLORIST, party of the
first part, hereinafter to "be known as the employer, and the FLORISTS UNION LOCAL 
NO. 20075, party of the second part, hereinafter to be known as the Union.
SECTION 1. The employer agrees to recognize the FLORISTS UNION LOCAL NO. 20075, 
affiliated with the American Federation of Labor, and its authorized representatives 
as the only authorized and legal representatives of his employees in all matters 
of collective bargaining having to do with the establishments of minimum scales of 
wages, and maximum hours and working conditions.
Under the above terms, the FLORISTS UNION LOCAL NO. 20S75 hereby recognizes 
the RETAIL FLORISTS EMPLOYERS ASSOCIATION OF SEATTLE as representatives of any em­
ployer.
SECTION 2. It is futher agreed that all employees of the party of the first 
part,"who are" eligible to membership in the Union, shall become members of the or­
ganization of the party of the second part. When new employees are hired, such 
employees shall make application to become members of the Union within two (2) weeks, 
and if satisfactory to the employer, they shall become members within thirty (30) 
days thereafter,
SECTION 3. The business representative of the Union shall have admission to 
the shop or plant of the employer at any time during working hours for the purpose 
of ascertaining whether or not the agreement is being observed by the parties here­
to, or for assisting in the adjustments of grievances, but such representative 
shall not talk to employees if they are engaged in waiting on trade.
SECTION 4. The employer shall be the judge of the competency of the employee 
and reserve the right to discharge any employee, and agrees upon request by the 
Union to advise the reason for such discharge, but no right of discharge shall be 
in violation of Section 9 of this agreement. If' satisfactory cause cannot be shown 
for the discharged employee they shall be reinstated and shall receive pay for all 
time lost at the regular rate of pay.
SECTION 5. In order that this agreement may be uniform and equitable and 
maintain a competitive scale throughout the industry, it is agreed that the follow­
ing working conditions shall prevail: Eight (8) consecutive hours shall constitute
a day's work, with one hour for lunch, and six (6) days shall constitute a week's 
work of forty-eight (48) hours. Employees may work such hours in addition to the 
eight (8) hours as shall be necessary to surmount extraordinary conditions which 
cannot reasonably be otherwise overcome. All time after 8 P.M. and before 6 A.M, 
to be considered overtime and paid for at the rate of time and a half.
Overtime to be paid for at the rate of straight time for the first two (2) 
hours. All overtime after that to be paid for at the rate of time and a half. The 
first four (4) hours on Sundays and floral holidays to be known as accumulative 
time. Any time over four (4) hours on Sundays and floral holidays to be paid for at 
the rate of time and a half. All time after 1 P.M. on Sundays to be considered
overtime at the rate of time and a half. Fourth of July and Labor Day to be consi­
dered holidays and stores to be closed, -employees may consider accumulative time 
optional in respect to time off or payment for same. In event employees elect to 
take time off for credited accumulative time, they may take the same during the 
following month, or later if agreed to in writing with the employer. The following 
shall be recognized as floral holidays: Christmas Day, Now Year's Day, Memorial 
Day, and Thanksgiving Day,
SECTION 6. All claims for back pay, overtime pay or incidental moneys, or 
accumulative time, must be made by employees within thirty (30) days after any part 
of same is claimed to have accrued, and if not so made, such claims shall not bo 
recognized.
SECTION 7, Apprentices may be employed at the discretion of the employer, the 
party of the first part. The wages for apprentices in beginning shall not be less 
than that the State Law provides for women minimum wage for the first six (6) months 
and an additional $1.50 per week for each succeeding six (6) months thereafter for 
four (4) years. One (l) apprentice allowed to each three (3) experienced employees 
or less and one (l) apprentice for each additional three (3) experienced employees.
As of October 1, 1937 all employees receiving the minimum apprentice wage 
($13,20) and less than $23,70 shall receive 1C$ increase and shall be treated as an 
apprentice under the above terms until they roach the wage of $23.70. All employees 
receiving over $23,70 and less then $30.00 to receive a 10^ increase; those receiv­
ing $30.00 and over to receive a 5% increase.
I
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Employees tp malje a written report tp office of employer for all overtime at 
end of each day.,
SECTION 8, Employers to hire whom they please for extra work upon emergency 
order's or for floral holiday seasons, but such extra help shall not be employed for 
more than thirty (30) days in any rush season without applying for membership as 
provided in Section 2, or without complying with the Union's rules relating to work­
ing permits. No permit to be required for three (3) days or less, but a permit 
must be applied for and obtained not later than the fourth day, such permit to be 
good for a period of fifteen (15) days thereafter.
SECTION 9. No member shall be discharged or discriminated against for Union 
activities or for upholding Union principles, any violation of this rule on the part 
of the firm shall be considered sufficient cause for the abrogation of this agree­
ment,.
SECTION 10. There shall be no individual agreement between any member of the 
Union and the employer. But, if, at any time any agreement is negotiated with other 
florists by the Union differing in wages, hours, working conditions or terms, such 
agreement shall, at the option of the Retail Florists Employers Association of 
Seattle, amend this agreement to that extent.
SECTION 11, A grievance committee consisting of an equal number of representa- 
tives of the employer and the Union shall be set up for the adjustment of grievances. 
If grievances cannot be adjusted by this committee, they shall refer the matter to 
an arbitration committee consisting of three (3) members, one appointed by the 
employer one appointed by the Union, and these two shall appoint a third member, 
and when a decision has been reached by at least two (2) of said members of the 
committee, it shall be binding on both parties of the agreement. A decision shall 
be made within three (3) weeks of the formation of the arbitration committee and 
pending such decision there shall be no cessation of work,
SECTION 12. No strikes shall be called by said Union against said employer, 
or members of association, or against the florists of the City of Seattle who hold 
similar contracts with said Union, without at least ten (10) days’ written notice 
being given by said Union. Either party to this contract may, within five (5) days 
after the giving of said notice, offer to submit the question causing the strike to 
arbitration, whereupon both parties shall immediately appoint a member of the board 
of arbitration and these two members shall appoint a third, whereupon said board 
of arbitration shall meet to consider, and to determine, if possible, and adjust­
ment of the questions in issue, and the decision of such board or a majority of said 
board shall be final. The costs of such arbitration board, if any, shall be divided 
equally between the parties.
Under the same provisions no lockout shall be declared against employees with­
out a ten (10) day notice.
SECTION 13. Any law, either State or National, for better conditions and high­
er wages shall, if so provided, supersede this agreement,
SECTION 14. This agreement shall be in full force and effect as to both parties 
on and after October 1st, 1938 for one year, and all provisions shall be retroactive 
to that date. This agreement shall automatically renew itself from year to year, un­
less the parties seeking changes to any of the above sections or new sections, or 
desire to amend this agreement, shall notify the other party in writing (30) days in 
advance of such desire, and any new agreement between the parties shall be effective 
from the date following the expiration of this agreement, unless otherwise provided.
PARTY OF THE FIRST PART PARTY OF THE SECOND PART
President
Secretary
Business Agent
AGREEMENT
between
and
its employees represented by
THE GREENHOUSE WORKERS* UNION, LOCAL NO. 20975, A. F. of L.
The parties hereto recognize the desirability of establishing machinery for the 
adjustment of any differences that may arise between them, to the end that 
strikes, lock-outs and actions in the nature thereof may be prevented and that 
a spirit of cooperation may prevail, ^or that purpose and for the further pur­
pose of setting forth rates of wages, hours and working conditions, the parties 
hereto have agreed as follows:
Section 1, It is agreed that the Greenhouse Workers' Union, Local No. 20975 
affiliated with the American federation of Labor, through its duly elected 
officers shall be recognized as the sole bargaining agency for all labor now or
hereafter employed by the _____ ___________________________ and covered by this
agreement. And it is further agreed that the DUGBT SOUND GREENHOUSE PRODUCTS' 
CO-OPERATIVE ASSOCIATION, affiliated with the Society of American Florists, 
through its duly elected officers shall be recognized as the sole bargaining 
agency for the employers now or hereafter covered by this agreement.
Section 2. This agreement shall cover all classes of labor employed in 
the production and distribution of flowers and plants at and around the plant 
and properties of the ______ _____ ___________ _____________________________ .
Section 3. A maximum of eight (8) consecutive hours shall constitute a 
days work, and six (6) days shall constitute a weeks work of forty-eight (48) 
hours during the months of November, December, January and February. Aorking 
time during the remaining eight (8) months shall not exceed nine (9) hours in 
any one day nor fifty (50) hours in any one week, or if agreeable to employer 
and employees a forty-eight (48) hour week may be established throughout the 
year.
Section 4. New Year's Day, George Washington's Birthday, Decoration Day, 
Fourth of July, Labor Day, Thanksgiving Day and Christmas, also Saturday after­
noons from Karch first to October thirty-first inclusive, and all time worked 
in excess of nine (9) hours in any one day or fifty (50) hours in any one week 
shall be rated as overtime and paid for at the rate of time and one-half, ex­
cept that this provision shall not apply nor shall overtime rates be paid to 
engineers, watchmen and firemen whose work is regularly assigned to Saturday 
afternoons, Sundays and holidays nor to employees for work which must be done 
such as watering, watching the temperature, picking flowers, packing and deliv­
ering, where such work is reasonably required by reason of the nature of the 
work itself.
Section 5, Firemun-temperature men, whose regular work consists of nine 
(9) hour shifts are not to receive overtime unless more than nine (9) hours are 
worked, and for them seven (7) days shall constitute a weeks work of sixty-three 
(63) hours.
Section 6. Employees temporarily transferred from a higher to a lower 
classification shall continue to receive the rate of pay for the higher classifi­
cation. Employees transferred from a lower to a higher classification for the 
period of a day or longer shall receive the rate of pay for the higher classifi­
cation.
Section 7. A meal period of not less than thirty (30) minutes nor more 
than one (l) hour shall be established between the ending of the fourth hour of 
service and the beginning of the sixth hour of service.
Section 8, «here it is the practice to provide employees with meals or 
room and board, .30,00 per month as a maximum shall be allowed where two meals 
are provided and $30,00 per month as a maximum where and when full board and 
room are provided. The acceptance of room and board shall be optional to the 
employee.
Section 9, Any employee called to perform overtime work except as enum­
erated above shall receive time and one-half, and not less than two (2) hours 
overtime pay for such special work, even though less time is put in.
Section 10, When lay-offs become necessary, the efficiency record of 
the. employees involved shall determine the order in which they will be laid 
off.
Section 11, Whenever it becomes necessary to increase the working forco, 
the efficiency record of employees who have been laid off shall determine tho 
order in which they will he re-hired. Vvhenever possible, notice of an increase 
of the working force by ro-hiring will bo posted on tho bulletin board one 
week in advance.
Section 12, By efficiency record is meant the record of the employee 
with respect to effort, capability, sobriety, honesty and accomplishment.
Section 13. The employer shall bo the judge and have the right to ter­
minate employment for incompetency, drunkenness or dishonesty without notice 
to the employee, provided, however, that any employee shall be accorded the 
opportunity of a hearing and provided further that there shall be no discrim­
ination because of membership in the Union, Tho employee shall perform such 
work as instructed by the employer.
Section 14. Employees who have beon in the service more than fifteen 
(15) consecutive working days shall not be disciplined or dismissed except for 
just cause. If disciplined or dismissed, tho employee, upon written applica­
tion by the officer of the Urion designated to act, shall be given an inves­
tigation within three days. At the investigation he may be represented by 
an officer or officers of the Union. If tho investigation develops that the 
employee was unjustly treated or dismissed, he shall be reinstated to the 
service and paid for all time lost.
Section 15. If the investigation develops the fact that the employee was 
unjustly dismissed, hut the employer refuses to acknowledge the fact, the case 
shall be referred to an arbitration board of one representative of the Union, 
one representative of the employer and one neutral party acceptable to tho 
other two. The findings of the arbitration Board shall be rendered within ten 
(10) days and they shall be final and binding upon both parties. Expenses of 
such investigation shall be shared equally by employer and the Union,
Section 16. Since a manner is herein provided for the settlement of all 
grievances, there shall be no lock-out, walk-out, strike, cessation of work or 
the equivalent of any thereof for any reason during the term of this agreement, 
but any and all differences shall be disposed of as herein providod, except 
that this Union reserves the right to support strikes and grievances of other 
branches of this Union,
Section 17, There shall be no discrimination against any employee because 
of membership in this labor organization, nor shall the employer undertake to 
influence or interfere with any committeeman who may be selected as the repre­
sentative of the employees, ■'■t is understood that any representative of the 
employees shall bo free to represent the employees without influence on the 
part of the employer.
Section 18, An employee who thinks that he has been otherwise unjustly 
treated, shall have the same right of investigation and appeal as is provided 
for in Sections 14 and 15 of this agreement.
Section IS. A Job Steward for the Union shall be elected by tho employees 
of each place of business from among their own number. All difficulties in 
connection with this contract shall be taken up by the Union through the Job 
Steward,
Section 20. The minimum rate of pay under this agreement shall be thirty-five 
(35) cents per hour for general labor; forty (40) cents per hour for experien­
ced labor and greenhouse helper; fifty (50) cents per hour for growers, a 
grower being defined as one who attends a crop or crops in a greenhouse or 
greenhouses covering an area of 20,000 square feet of ground coverage. One 
grower shall be employed for every 20,000 square feet of ground coverage under 
culitvation, except that if the employer is an active worker on his own range 
he shall be considered the grower on his own range of glass up to 20,000 square 
feet of ground area, fight firemen-temperature men shall receive a minimum 
rate of j/ay of fifty (50) cents per hour. Ho employee shall be paid less here­
after except by agreement with the Union.
Section 21. Aomen employees shall embrace all the benefits of this agree­
ment and their minimum rate of pay shall be thirty-five (35) cents per hour.
Section 22. All wages shall be paid the first and fifteenth of each 
month or more frequently.
Section 23. Any employee receiving higher rates of' pay than the minimum 
provided herein, or working less hours than the basic hours provided herein, 
shall not have his wages decreased nor his hours increased during the life of 
this agreement.
Section 24. Employees who have been in continuous employment for throe 
years or more at the same place shall receive one (l) weeks vacation with pay.
Section 25. Any employee who is employed for a period of loss than fif­
teen (15) days is not considered by the employer or the employees as a regular 
employee, and accordingly is not governed by any rules set forth in this 
agreement.
Section 26. It is a reed that any person employed two weeks with a con­
tinuance thereof must at the expiration of the two weeks make application to 
join this Union,
Section 27. Special arrangements agreeable to the representative of the 
employees and the employer shall govern salaries of .men who are unable to do 
general greenhouse work due to age or other infirmaties. Should a disagree­
ment prevail, the matter shall be disposed of in the manner as set forth in 
Sections 14 and 15 of this agreement.
Section 28. Any full time employee shall not engage in any competitive 
occupation, unless otherwise agreed upon by the Association, herein above 
mentioned.
Section 29. Th s agreement shall bo in full force and effect for a period 
of one year from its date of execution listed below/, but shall automatically 
renew itself from year to year thereafter unless not more than sixty (60) days 
nor less than thirty (30) days prior to the expiration of any such yearly 
period either party shall serve w/ritten notice on the other of the desire of 
that party to make a change in or terminate the agreement. In such event, the 
notice so given shall specify the changes desired and conference shall be held 
following the date of this notice in an endeavor to agree upon the matters so 
provided prior to the agreement's expiration date. Ho changes shall bo made 
in this agreement except by mutual consent of both parties,
IN ’WITNESS ’THEREOF, the parties hereto have executed the foregoing agreement
this day of 1939.
Employer
UN'I ON:
Association Secretary
Bus. Agent
&  2 0  7 7 *-'
U.S. DEPARTMENT OF LABOR
( 7 ^ ^ ^  )
BUREAU OF LABOR S TA T IS T IC S  ^
W ASHINGTON
February 28, 1959
Mr. Harry McLellan, £. A.
■federal Labor Union #20975 
617 university 
“eattle, Washington
Lear Mr. McLellans
We have in our files a copy of your agreement with wholesale 
and Retail Florists .v-ich recently expired.
In order to keep our files of union agreements up to date, I 
should he grateful if you could conveniently send us a copy of your 
new agreement, if you now have an agreement in force. We shall he 
glad to type a duplicate and promptly return the original if you 
have only one copy available. If you so indicate, we shall keep 
the identity of the agreement confidential, using the material only 
for general information, in such a way as not to reveal the name of 
the union.
We shall he very grateful for your assistance. The enclosed 
envelope for your reply requires no postage. If we can furnish you 
information at any time, please let me know.
Very truly yours,
Isador Lubin
Enc. Commissioner of Labor Statistics
Name of oosipaay or employers' association signing the agreement
Retail Florist Employers Association of Seattle.
Society of American florists and Orn^meptal Horticulturists. >»ashington Japanese greenhouse Association._____________________
(If more than one employer, please list on reverse side)
Number of companies covered by agreement Approximately P,F>.________
Number of union members working under terms of agreement 240_____
Number of non-members working under terms of agreement • nn&____
Wholesale Employees,
Branch of trade covered Retail Kr-pIoyeRs nnr> ".rpsniimns Kmpinyoec_
Date renewed i. Pv,runry 7th _ i Date of expiration I- eh. 7th ^ i Q4n ,
Please check here if you wish the agreement returned ho. ____
If you cannot send a copy of your new agreement, please note (on the 
reverse side of this letter) any changes from your previous agreement.
